security (Koptseva, 2014) , in the context of globalization (Koptseva, 2012) , as security of population from a number of risks (social, economic, environmental, etc.) (Kuznetsov, 2007) . It, as well as social risks, is an integral part of modern society and has an impact on people's lives and social institutions. Its zone of influence includes all aspects of society from economic to cultural. Social security is intended to "soften, smooth, and eliminate social ills that are common today for our communities" (Levashov, 2002) .
The guarantor of its implementation is social policy of the state.
As a social institution, an industrial plant is also experiencing the impact of social risks and social security. So under the influence of internal and external factors social risks occurs constantly there. In total, we were able to identify six groups of social risks, the occurrence of which is possible in the plant. In this regard, at the present stage of the social development no commercial enterprise can exist without social security.
The main task of industrial social security is to reduce industrial social risks arising thereon.
It takes the company's one of the leading places penetrating all spheres of its life. The subject of social security is an employee of the plant. It makes the main demand on it -to reduce social tension and to make its working life relatively stable. If this demand is fulfilled, an employee of the plant accepts and supports its effectiveness.
For him, it is also important that social security is equally aimed at all employees, regardless of their professional status. Social security is implemented through social policies pursued by the plant. If social policy is fully or partially satisfies the needs of employees, then social security will be high and vice versa.
The definition we have given to the industrial social security is as follows: "Social security of a large industrial enterprise is an essential characteristic of a modern enterprise that permeates all aspects of its production life and is designed to protect the needs of all employees from social risks and social tension arising thereon."
Social security is manifested through the indicators that are based on the needs of employees of the plant.
Economic well-being.
2. Personal security.
Professional growth.
4. Industrial infrastructure.
Social stability.
6. Social and living infrastructure.
Creative initiative.
8. Participation of employees in production management.
The objects of our study are the social risks occurring on a large industrial plant, and the subject of the study is the perception of these risks by the plant's employees. The study was Interpretation of the results was carried out from the perspective of a universum sociological paradigm (Nemirovskii, 1994) . This paradigm includes all the main features of the post-nonclassical stage of development sociology. Based on the methodological principle of minimum universum, which is a matrix that is the basis for the process of development of the system, the principle of minimum universum consists of two elements, three levels, five states, seven layers and twelve qualities. At this, the universum approach has been successfully used for the analysis of The employees consider this indicator to be "important", but "difficult to realize".
According to the respondents, to date, the MCP employee is not provided with all the necessary equipment and tools, as well as with conditions for high-quality performance. It is noted by 83 % of respondents. 
